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After the supervisor course on 9 and 10 December 2013, a second 2 day course for supervisors is organized. 

The course will bring supervisors in touch with current developments in PhD supervision as well as develop 

some crucial competences need for good supervision. 

The course will be run by three different international experts, each bringing a different perspective. The 

three components of the two day course are: 

 James Swinson, Understanding PhD Supervision 

 Stan Taylor, The Post-Humboldtian Doctorate: Implications for Supervisory Practice 

 Tina Engels-Schwarzpaul, Of Other Thoughts: Transformative potential in non-traditional PhD 

supervisions 

 

Part 1: Understanding PhD Supervision 

This part discusses sevral relevant aspects of PhD tutoring. 

The PhD Journey 

The workshop will provide a brief introduction to the history of Art and Design PhDs in the UK and the 

supervisory practice that supports them. 

Who is a Supervisor and who is a Research Student? 

This will include visual mapping, comparing supervisor profiles and the knowledge skills and experience we 

have to offer research students. This will be matched by consideration of the knowledge, skills and 

experience required by PhD students and the training and resources available to support both students and 

supervisors. 

PhD Pedagogy 

This will be a brief introduction to pedagogic texts that have addressed the specific demands of PhD 
supervision and issues that arise from the relationship between the student and the supervisor/supervisory 
team. 
Interdisciplinary Approaches in Art and Design  

We will consider the interdisciplinary approaches and methodologies that have emerged from practice 
based research and explore examples of good practice that encourage and support these academic and 
creative migrations? 



 
Reading in advance of the session: 

Grant B.M. (2008) Agonistic Struggle: Master and slave dialogues in humanities supervision. Arts and 
Humanities in Higher Education, 27(1), 9-27. 
 

Part 2: The Post-Humboldtian Doctorate: Implications for Supervisory Practice 

Historically, the necessary and sufficient condition to supervise research students was to be active in 

research in the belief that, if a professor could do research, he or she could also supervise others to do so 

the same. While this presumption may have had some validity in the past, in the past three decades or so 

there have been massive changes in doctoral education which have transformed supervision and with it the 

attributes needed to undertake it successfully. So, while being active in research remains a necessary 

condition, it is far from a sufficient one.  

The aim of this workshop is to consider the other attributes required to supervise successfully in the 21st 

century. The workshop will be divided into six parts. The first will briefly summarise the key features of the 

traditional or ‘Humboldtian’ doctorate. The second will set out recent changes in doctoral education and 

outline the post-Humboldtian doctorate. In the third, participants will be invited work together in groups to 

identify the implications of these changes for their practice as doctoral supervisors. In the fourth, they will 

be asked to give feedback to the workshop as a whole. In the fifth part, these implications will be clustered 

into domains of supervisory practice. In the final part, participants will be invited to evaluate their 

knowledge and skills within these domains and identify areas of strength or those which need attention.  

In terms of outcomes, by the end of the workshop supervisors should be more aware of the changes in the 

doctorate and the implications for their practice and able to self-evaluate their knowledge and skills.  

 

Part 3: Engels-Schwarzpaul - Of Other Thoughts: Transformative potential in non-traditional PhD 

supervisions 

Doctorates in non-traditional disciplines deviate from established epistemological frameworks, 

methodological guidelines and academic standards. Non-traditional approaches to research question 

relations between facts and values, rigour and relevance, evidence and presentation. Non-traditional 

candidates from diverse backgrounds and are less and less likely to share a cultural or even disciplinary 

background with their supervisor. Many have learnt that “knowledge and values are not absolute” (Ings, 

2013: 141) and their research interests do not fit easily into the traditional organisation of universities nor 

the body(ies) of knowledge with which their supervisors are familiar. As Universities move from a 

Humboldian unity of research and teaching towards a “unity of praxis, research, and teaching” (Scharmer & 

Käufer, 2000), doctoral research tends towards an open space of “exploration, improvisation and 

controversial sense making” (Jonas, Chow, & Grand, 2013: 185). These conditions can cause anxiety, but 

they also offer new possibilities. 

New forms of doctoral supervision arise, in which candidates enter new types of collaborations dealing with 

new resources and data, when we no longer take the established relationship between a budding 



candidate and a knowing supervisor for granted. Different relationships, learning alliances, resources, 

things-in-common (Rancière, 1991), structures and practices come into view. 

In this workshop, we will identify specific situations that call for non-traditional approaches to serve a 

candidate’s project and explore possible alternatives. Please bring with you some material that will help 

you represent a theme or question you are interested in. For example, my own lack of disciplinary 

knowledge regarding two PhD candidates’ projects led me some years ago to question the effects of this 

lack and to search for effective ways of dealing with it. A subsequent commitment to different modes of 

candidate/supervisor collaborations was based on three assumptions, which I would like to explore with 

you: One, a supervisor is not, in the first instance, a conveyor or purveyor of knowledge. Two, postgraduate 

researchers already have substantial and refined pockets of relevant knowledge to draw on. Three, and 

very importantly, they are able to activate networks of distributed knowledge, often outside of the 

University. I will bring along video samples of these candidates’ thesis work, as well as accounts of looking 

for and finding resources to advance the research. 

The workshop will consist of brief presentations addressing key theoretical points alternating with working 

group sessions. The workshop group/s will be our most important resource in building up a pool of ideas to 

take back into supervision practice. One possible tangible outcome could be a supervision agreement. 
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Short bios 

Dr Tina Engels-Schwarzpaul is Associate Professor in Spatial Design and Postgraduate Studies at AUT 

University -  Te Wānanga Aronui o Tāmaki Makau Rau, in Auckland, Aotearoa/New Zealand, where she was 

programme leader PhD and MPhil studies from 2007 to 2014. She has been supervising practice-led PhDs 

since 2007. Selected publications: (2008) At a Loss for Words? Hostile to Language? Interpretation in 

Creative Practice-Led PhD Projects. (2011) Thresholds as Spaces of Potentiality: Non-traditional PhD 

Candidatures in Art and Design (with Azadeh Emadi). (2012) Access/Arrival: Welcoming difference. (2013) 

Of Other Thoughts: Non-traditional ways to the doctorate. A guidebook for candidates and supervisors (with 

Michael A. Peters). (2014) Cosmopolitan Outlook: Opening Doors and Letting Learn. (2014) The Offerings of 

Fringe Figures and Migrants. (forthcoming) The Ignorant Supervisor: About common worlds, 

epistemological modesty and distributed Knowledge. 



James Swinson is currently Course Leader for Research as an Academic Practice in the Centre for Teaching 

and Learning (CLTAD).  James runs two units, which lead to a professional qualification in PhD supervision. 

He is also the Research Students’ Tutor at Central Saint Martins and has been supervising PhDs since 2001.  

James Swinson is an artist and writer whose practice has involved documentary filmmaking, site-specific 

installation and art video. He has both a science and fine art background, which is reflected in his research 

interests. James'current writing, research and artwork production centres on the city: streets, architecture, 

space, place, time and identity.  I am particularly interested in transnational and interdisciplinary 

approaches to research. 

 

Dr Stan Taylor was educated at the Universities of Oxford and Warwick and, until recently, was Director of 

the Centre for Academic and Researcher Development at the University of Durham, UK. He has facilitated 

workshops for doctoral supervisors in Austria, France, Ireland, Malaysia, Spain, Thailand, Sri Lanka, and the 

UK. He has a number of publications in the field of supervision including (with Margaret Kiley) ‘Supervising 

research students’ in H.Fry, S. Ketteridge and S, Marshall (eds.) A Handbook for Learning and Teaching 4th 

ed.( Routledge 2014), ‘Towards a Framework for the Professional Development of Doctoral Supervisors’. 

SDF Digest: A Practitioner Journal for HE Staff Development, 2: 74-87 (2014) and (with Nigel Beasley) of A 

Handbook for Doctoral Supervisors (Routledge 2005). He is an Honorary Fellow of the School of Education 

at Durham and a Senior Fellow of the Higher Education Academy. 

 

Draft detailed schedule 

Tuesday 19 May 

10.00 – 10.15 Welcome and introduction 

10.15 – 12.00 Understanding PhD Supervision I 

12.00 – 13.00 Lunch break 

13.00 – 14.45 The Post-Humboldtian Doctorate: Implications for Supervisory Practice I 

14,45 – 15.00 Break 

15.00 – 17.00 Of Other Thoughts: Transformative potential in non-traditional PhD 

supervisions 

18.00 - …  Dinner 

 

Wednesday 20 May 

09.00 – 10.45 Understanding PhD Supervision II 

10.45 – 11.00 Break 

11.00 – 12.00 The Post-Humboldtian Doctorate: Implications for Supervisory Practice II 

12.00 – 13.00 Lunch break 

13.00 – 15.00 Of Other Thoughts: Transformative potential in non-traditional PhD 

supervisions II 

15.00 – 16.00 Concluding session 

 

 

 


